
 

School workshop & assembly presenter. 
Uptree are looking for brilliant presenters to deliver inspiring assemblies to 
students in our partnership schools across Bristol, Hertfordshire, Essex and 
the UK.  

In your school assemblies, you’ll meet whole year groups where you’ll show 
them the value of networking and motivate the students to attend some great 
work experiences with top companies.  

You’ll also get to go work directly with the young people by leading workshops 
with groups of up to 40 students who have a particular interest in careers such a 
technology, engineering, finance, business, banking etc. The resources you’ll 
teach with are co-created with our partner companies so that the information is 
really useful, relevant and up to date.  

It’s an exciting role and genuinely makes a difference to the lives of some of the 
brightest but most underrepresented students across the UK. 

TO APPLY 

Please send your CV and a motivation statement responding to these points: 

• Why you would like to work with Uptree 
• What experience you have that would make you a successful Uptree School 

Presenter 
• Why work experience is important for employers and young people 

Deadline for applications: Monday 18 September. 

From this point there will be: 

• Virtual interview w/c 19 September 
• Training session for successful candidates w/c 26 September 

Start date: October 2022 

THE ROLE 

This flexible role would suit part-time careers advisors or teachers, supply 
teachers or university students with an interest in education and social outreach. 
Full presenter training is provided and all resources are prepared for you. 

 



 

Uptree School Presenters are: 

• Passionate about supporting young people to reach their full potential; 
• Friendly and open with excellent behaviour management skills; 
• Confident and articulate in presenting to young people; 
• Highly digitally literate, skilled in using online platforms for presentations; 
• Flexible and open to last-minute changes (working with school timetables can 

be a challenge); 
• Punctual, professional and reliable. 

This is a flexible, contract role. Bookings run between 8am & 4pm, and 
presenters are paid at an hourly rate (£20), including 15 minutes preparation 
time. Presenters can claim up to £20 travel expenses per school visit. 

ORGANISATION DESCRIPTION 

Uptree is a professional network for young people. We believe that young 
people benefit from face-to-face experiences of work before leaving education 
and that companies hire better, more diverse talent when they engage with 
talent early. That’s why we are on a mission to create the most advanced 
marketplace platform where employers can create unique experiences of work 
in order to build an inclusive talent pipeline. 

Uptree partners with some of the world’s largest companies, including GSK, J.P. 
Morgan and KPMG to inspire, educate and connect young people in schools 
across the UK. We help students learn first-hand about careers through 
engaging content and exposing them to top companies and professionals. 

Uptree values 

• Young people first 
• Inclusivity at our core 
• Humans before technology 
• Building an empowering community 
• Impact at scale 
• Learning and sharing 

Visit our website to find out more. 

We are committed to equal employment opportunity regardless of race, colour, 
ancestry, religion, sex, national origin, sexual orientation, age, citizenship, marital 
status, disability, gender, gender identity or expression, or veteran status and are 
proud to be an Equal Employment Opportunity and Affirmative Action employer. 



 

If you have any questions on the application process or have a disability or health 
condition that impacts your ability to complete this application or interview then 
please let us know. You will know what works best for you, and on reaching out we 
will together understand what is suitable. 

Please note, all Uptree staff are required to have an enhanced DBS check as part of 
their role, given the nature of our business. Any information given will be treated in 
the strictest confidence. Suitable applicants will not be refused posts because of 
offences which are not relevant to, and do not place them at or make them a risk in, 
the role to which they are applying. 

 


